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Strategic® 

The Strategic theme enables you to sort through the clutter and find the best route. It is not a skill that can 
be taught. It is a distinct way of thinking, a special perspective on the world at large. This perspective 
allows you to see patterns where others simply see complexity. Mindful of these patterns, you play out 
alternative scenarios, always asking, “What if this happened? Okay, well what if this happened?” This 
recurring question helps you see around the next corner. There you can evaluate accurately the potential 
obstacles. Guided by where you see each path leading, you start to make selections. You discard the 
paths that lead nowhere. You discard the paths that lead straight into resistance. You discard the paths 
that lead into a fog of confusion. You cull and make selections until you arrive at the chosen path—your 
strategy. Armed with your strategy, you strike forward. This is your Strategic theme at work: “What if?” 
Select. Strike. 

Learner® 

You love to learn. The subject matter that interests you most will be determined by your other themes and 
experiences, but whatever the subject, you will always be drawn to the process of learning. The process, 
more than the content or the result, is especially exciting for you. You are energized by the steady and 
deliberate journey from ignorance to competence. The thrill of the first few facts, the early efforts to recite 
or practice what you have learned, the growing confidence of a skill mastered—this is the process that 
entices you. Your excitement leads you to engage in adult learning experiences—yoga or piano lessons or 
graduate classes. It enables you to thrive in dynamic work environments where you are asked to take on 
short project assignments and are expected to learn a lot about the new subject matter in a short period of 
time and then move on to the next one. This Learner theme does not necessarily mean that you seek to 
become the subject matter expert, or that you are striving for the respect that accompanies a professional 
or academic credential. The outcome of the learning is less significant than the “getting there.” 

Achiever® 

Your Achiever theme helps explain your drive. Achiever describes a constant need for achievement. You 
feel as if every day starts at zero. By the end of the day you must achieve something tangible in order to 
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feel good about yourself. And by “every day” you mean every single day—workdays, weekends, vacations. 
No matter how much you may feel you deserve a day of rest, if the day passes without some form of 
achievement, no matter how small, you will feel dissatisfied. You have an internal fire burning inside you. It 
pushes you to do more, to achieve more. After each accomplishment is reached, the fire dwindles for a 
moment, but very soon it rekindles itself, forcing you toward the next accomplishment. Your relentless need 
for achievement might not be logical. It might not even be focused. But it will always be with you. As an 
Achiever you must learn to live with this whisper of discontent. It does have its benefits. It brings you the 
energy you need to work long hours without burning out. It is the jolt you can always count on to get you 
started on new tasks, new challenges. It is the power supply that causes you to set the pace and define the 
levels of productivity for your work group. It is the theme that keeps you moving. 

Relator® 

Relator describes your attitude toward your relationships. In simple terms, the Relator theme pulls you 
toward people you already know. You do not necessarily shy away from meeting new people—in fact, you 
may have other themes that cause you to enjoy the thrill of turning strangers into friends—but you do 
derive a great deal of pleasure and strength from being around your close friends. You are comfortable 
with intimacy. Once the initial connection has been made, you deliberately encourage a deepening of the 
relationship. You want to understand their feelings, their goals, their fears, and their dreams; and you want 
them to understand yours. You know that this kind of closeness implies a certain amount of risk—you might 
be taken advantage of—but you are willing to accept that risk. For you a relationship has value only if it is 
genuine. And the only way to know that is to entrust yourself to the other person. The more you share with 
each other, the more you risk together. The more you risk together, the more each of you proves your 
caring is genuine. These are your steps toward real friendship, and you take them willingly. 

Activator® 

“When can we start?” This is a recurring question in your life. You are impatient for action. You may 
concede that analysis has its uses or that debate and discussion can occasionally yield some valuable 
insights, but deep down you know that only action is real. Only action can make things happen. Only action 
leads to performance. Once a decision is made, you cannot not act. Others may worry that “there are still 
some things we don’t know,” but this doesn’t seem to slow you. If the decision has been made to go across 
town, you know that the fastest way to get there is to go stoplight to stoplight. You are not going to sit 
around waiting until all the lights have turned green. Besides, in your view, action and thinking are not 
opposites. In fact, guided by your Activator theme, you believe that action is the best device for learning. 
You make a decision, you take action, you look at the result, and you learn. This learning informs your next 
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action and your next. How can you grow if you have nothing to react to? Well, you believe you can’t. You 
must put yourself out there. You must take the next step. It is the only way to keep your thinking fresh and 
informed. The bottom line is this: You know you will be judged not by what you say, not by what you think, 
but by what you get done. This does not frighten you. It pleases you. 

Ideation® 

You are fascinated by ideas. What is an idea? An idea is a concept, the best explanation of the most 
events. You are delighted when you discover beneath the complex surface an elegantly simple concept to 
explain why things are the way they are. An idea is a connection. Yours is the kind of mind that is always 
looking for connections, and so you are intrigued when seemingly disparate phenomena can be linked by 
an obscure connection. An idea is a new perspective on familiar challenges. You revel in taking the world 
we all know and turning it around so we can view it from a strange but strangely enlightening angle. You 
love all these ideas because they are profound, because they are novel, because they are clarifying, 
because they are contrary, because they are bizarre. For all these reasons you derive a jolt of energy 
whenever a new idea occurs to you. Others may label you creative or original or conceptual or even smart. 
Perhaps you are all of these. Who can be sure? What you are sure of is that ideas are thrilling. And on 
most days this is enough. 

Futuristic® 

“Wouldn’t it be great if . . .” You are the kind of person who loves to peer over the horizon. The future 
fascinates you. As if it were projected on the wall, you see in detail what the future might hold, and this 
detailed picture keeps pulling you forward, into tomorrow. While the exact content of the picture will depend 
on your other strengths and interests—a better product, a better team, a better life, or a better world—it will 
always be inspirational to you. You are a dreamer who sees visions of what could be and who cherishes 
those visions. When the present proves too frustrating and the people around you too pragmatic, you 
conjure up your visions of the future and they energize you. They can energize others, too. In fact, very 
often people look to you to describe your visions of the future. They want a picture that can raise their 
sights and thereby their spirits. You can paint it for them. Practice. Choose your words carefully. Make the 
picture as vivid as possible. People will want to latch on to the hope you bring. 

Responsibility® 

Your Responsibility theme forces you to take psychological ownership for anything you commit to, and 
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whether large or small, you feel emotionally bound to follow it through to completion. Your good name 
depends on it. If for some reason you cannot deliver, you automatically start to look for ways to make it up 
to the other person. Apologies are not enough. Excuses and rationalizations are totally unacceptable. You 
will not quite be able to live with yourself until you have made restitution. This conscientiousness, this near 
obsession for doing things right, and your impeccable ethics, combine to create your reputation: utterly 
dependable. When assigning new responsibilities, people will look to you first because they know it will get 
done. When people come to you for help—and they soon will—you must be selective. Your willingness to 
volunteer may sometimes lead you to take on more than you should. 

Individualization® 

Your Individualization theme leads you to be intrigued by the unique qualities of each person. You are 
impatient with generalizations or “types” because you don’t want to obscure what is special and distinct 
about each person. Instead, you focus on the differences between individuals. You instinctively observe 
each person’s style, each person’s motivation, how each thinks, and how each builds relationships. You 
hear the one-of-a-kind stories in each person’s life. This theme explains why you pick your friends just the 
right birthday gift, why you know that one person prefers praise in public and another detests it, and why 
you tailor your teaching style to accommodate one person’s need to be shown and another’s desire to 
“figure it out as I go.” Because you are such a keen observer of other people’s strengths, you can draw out 
the best in each person. This Individualization theme also helps you build productive teams. While some 
search around for the perfect team “structure” or “process,” you know instinctively that the secret to great 
teams is casting by individual strengths so that everyone can do a lot of what they do well. 

Belief® 

If you possess a strong Belief theme, you have certain core values that are enduring. These values vary 
from one person to another, but ordinarily your Belief theme causes you to be family-oriented, altruistic, 
even spiritual, and to value responsibility and high ethics—both in yourself and others. These core values 
affect your behavior in many ways. They give your life meaning and satisfaction; in your view, success is 
more than money and prestige. They provide you with direction, guiding you through the temptations and 
distractions of life toward a consistent set of priorities. This consistency is the foundation for all your 
relationships. Your friends call you dependable. “I know where you stand,” they say. Your Belief makes you 
easy to trust. It also demands that you find work that meshes with your values. Your work must be 
meaningful; it must matter to you. And guided by your Belief theme it will matter only if it gives you a 
chance to live out your values. 
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COPYRIGHT STANDARDS 

This document contains proprietary research, copyrighted and trademarked materials of Gallup, Inc. 
Accordingly, international and domestic laws and penalties guaranteeing patent, copyright, trademark and 
trade secret protection safeguard the ideas, concepts and recommendations related within this document. 

The materials contained in this document and/or the document itself may be downloaded and/or copied 
provided that all copies retain the copyright, trademark and any other proprietary notices contained on the 
materials and/or document. No changes may be made to this document without the express written 
permission of Gallup, Inc. 

Any reference whatsoever to this document, in whole or in part, on any webpage must provide a link back 
to the original document in its entirety. Except as expressly provided herein, the transmission of this 
material shall not be construed to grant a license of any type under any patents, copyright or trademarks 
owned or controlled by Gallup, Inc. 

Gallup®, CliftonStrengths®, Clifton StrengthsFinder®, StrengthsFinder® and each of the 34 strengths theme 
names are trademarks of Gallup, Inc. All rights reserved. All other trademarks and copyrights are the 
property of their respective owners. 
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